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REPORT OF THE EQUALITY & DIVERSITY COMMITTEE 2018/19 
 

The annual report of Christ Church’s Equality & Diversity Committee helps fulfil Christ 
Church’s reporting requirements under the Public Sector Equality Duty (PSED). The Equality 
Act 2010 places all public bodies under an active duty to promote equality. As a public body, 
Christ Church must have due regard to the need to:  

 eliminate unlawful discrimination, harassment and victimisation and other conduct 
prohibited by the Equality Act 2010 

 advance equality of opportunity between people who share a protected 
characteristic and those who do not 

 foster good relations between people who share a protected characteristic and those 
who do not 

 
The protected characteristics under the 2010 Equality Act are: age; disability; gender 
reassignment; pregnancy and maternity; race; religion and belief; sex; and sexual 
orientation. 
 
PSED Objective  
 
In 2016, we set ourselves the following equality objective:  
 
To establish an equality and diversity group, whose aims should include to consider causes of 
any gender inequalities in recruitment, pay, and conditions, and to formulate proposals for 
addressing those inequalities. 
 
The Equality & Diversity Working Group was formed in 2017 and became a committee 
reporting directly to the Governing Body of Christ Church in Trinity Term 2018. The 
Committee meets termly and its membership is drawn from all constituencies of Christ 
Church, including staff (academic and non-academic representing the College and Cathedral) 
and students. It has established a regular cycle for monitoring equalities data and acts as a 
contact point for equality and diversity issues across the joint foundation of College and 
Cathedral. The Committee’s remit includes socio-economic background and mental health in 
addition to the characteristics protected under the Equality Act (2010).  
 
Other Equality Objectives 
 
In addition to our PSED objective, we also set these equality objectives:  
 

 To continue to improve Christ Church's provision for the support of students from 
modest backgrounds. 

 To develop and further Christ Church's access initiatives. 
 
Our Access and Admissions team has worked diligently to raise aspirations, demystify life at 
Oxford, and encourage applications from students with academic ability and potential from 



 

all backgrounds. Among many other initiatives, 2018 saw the launch of Christ Church 
Horizons, a new programme of sustained contact and academic enrichment offered to pupils 
in Year 12 from target state schools and colleges in our London link area, Barnet. In 2019, we 
launched the next phase of the project, a brand new programme for pupils in Year 10.   
 
Other Equality Activities  
 
During the academic year 2018/19 a number of events took place that helped foster good 
relations amongst members of our community and with the collegiate University and the 
wider world.  
 
Although Christ Church has a religious foundation rooted in the Church of England, it 
continues to promote and support students of all faiths and religious beliefs and regularly 
celebrates religious festivals from non-Church of England faiths. For example, for the second 
year running, we celebrated Diwali with a dinner and entertainment in the Hall. In February, 
we celebrated Chinese New Year at a dinner attended by undergraduate and graduate 
students, as well as a number of tutors.  
 
We also held two successful dinners and a lunch for female academics at every stage of their 
careers from post-doctoral fellows to senior academics. 
 
From September 2019, Christ Church is formally adopting and will be funding a local girls’ 
choir, Frideswide Voices, which will become a permanent part of the choral foundation of 
the College and Cathedral as part of our commitment to improving equality of access to the 
opportunities we offer. The girls come from many different local schools and will be 
provided with a wide-ranging musical education. 
 
Christ Church signed the Mindful Employer Charter and our Welfare Team marked Mental 
Health Awareness Week with a range of well-received activities open to all.  In 2018, we also 
hired an on-site counsellor who is available once per week during term-time to support 
students with mental health challenges. 
 
In 2018, we launched the Diversifying the Visual Environment project, which aims to 
celebrate the diversity of past and present students, staff and others affiliated with the joint 
foundation over the past five centuries.   
 
Governance 
 
All our activities in respect of recruitment and admissions, teaching and learning, welfare 
and support services, and staff development and training are subject to the provisions of the 
Christ Church Equality Policy. We have a separate Harassment Policy.   
 
All Christ Church committee papers contain a standing item reminding members of their 
obligations under the Public Sector Equality Duty.  



 

Action Plan for 2019/20 
 
We have fulfilled our objective of establishing an Equality & Diversity Committee. We are 
currently developing a new specific and measurable equality objective which we plan to 
present to stakeholders and appropriate committees at the beginning of the 2019-20 
academic year, with the aim of having it approved by Christ Church’s Governing Body by the 
end of the calendar year.  
 
We will also continue improving our monitoring of equal opportunity data, in order to 
ensure that our policies and initiatives are evidence-based.  


